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	Job title:
	Solicitor – Govanhill Community Clinic 

	Reporting to:
	Principal Solicitor

	Accountable to:
	Principal Solicitor 

	Supervising:
	
Interns and volunteers as assigned


	Hours & location:
	
Full time (part time or job share considered)

Hybrid – remote working with 1-2 days a week at Govanhill Community Clinic. Some travel throughout Glasgow & Scotland.


	Salary:
	£35,000 




	Scottish Child Law Centre (SCLC)



We are a specialist law centre championing and protecting children’s rights across Scotland. Our vision is for ‘all children growing up in Scotland to have their rights respected, protected and fulfilled.’  We provide free, specialist legal advice on child law and children’s rights, helping children, young people, carers, and families access justice when their rights have been breached. 

We do this through our advice line and community clinic in Govanhill. We also deliver specialist training to organisations and schools, building knowledge and capacity to better uphold children’s rights. Through the evidence and insights gathered from our legal work, we advocate for long-term, systemic change to improve outcomes for children across Scotland.

The Centre established a Community Clinic in Govanhill, which has been operating since October 2025. The Clinic provides free legal advice and support to people who need us most, helping to remove barriers to accessing justice and extending our reach into the community. Our community advice work responds to the significant barriers many children and families continue to face in accessing legal support, particularly within Black, Asian and minority ethnic communities, where a lack of access to legal aid can leave rights breaches unaddressed.

Through the Community Clinic, we also seek to become a trusted and valued part of the local community. By building strong relationships with schools, community organisations, statutory services and others involved in the care and support of children and young people, we aim to increase awareness of rights, improve access to advice, and ensure our work is informed by the experiences and needs of the communities we serve.




	[bookmark: _Hlk242819189]Purpose of the role



As a solicitor for the Scottish Child Law Centre, your primary role is to promote and further the rights of children and young people in Scotland, by giving legal advice to children and families at our Govanhill Community Clinic. 

This role is currently funded for two years. Continuation subject to further funding. 

	Main duties and responsibilities



· To provide face-to-face legal advice appointments to children and families at the Govanhill Community Clinic

· To work closely with the Support Worker to assist families to implement legal advice

· To keep a record of all cases dealt with at the clinic as well as a record of the advice given and any follow up work

· To ensure that all work is carried out to the necessary standard, in accordance with the regulatory framework and professional standards.

· To continue and build on partnerships within the community

· To ensure all outreach systems, including records, spreadsheets and templates are complied with.

· To review and maintain a quality assurance process including outreach advice reviews, as well as keeping records of this process and reporting on it.

· To provide legal supervision and support interns and volunteers in the SCLC. 

· Any other duties within competence as agreed, including travel throughout Scotland

	Knowledge and experience:



· Excellent knowledge of family or child law, or relevant area of law (e.g. housing, immigration & asylum, health, etc) in Scotland (E)

· Excellent knowledge of the domestic and international children’s rights frameworks (E)

· Commitment to promoting children's and young people’s rights, and understanding of working within a human rights and child rights framework (E)

· Experience of legal advice and casework in a legal practice setting (E)

· Experience of delivering legal advice to people with diverse backgrounds and complexities (E)

· Knowledge of the network of organisations who support children and of children’s entitlements to statutory service provision (E)

· Experience of project management and reporting, including providing information on deliverables and outcomes to funders (D)

	[bookmark: _Hlk242819987]Qualifications, skills and personal attributes:



· A valid practising certificate (E)

· A sensitive approach to providing legal advice to children, young people and families, including and those with vulnerabilities (E)

· Highly developed communication skills, written and oral, and an ability to provide complex legal information in a comprehensible way to children, young people and those for whom English is an additional language (E)

· Ability to liaise and work effectively in partnership with a wide range of partner organisations and funders (E)

· Ability to work independently and on own initiative, as well as effective team working, taking responsibility for delivering and reporting on set targets (E)

· Excellent IT, administrative and organisational skills to operate administrative and record-keeping systems (E)

· A valid driver’s license and access to a car (D)

	[bookmark: _Hlk242820118]Post open to women only



Please note this post is open to women only. This is a Genuine Occupational Requirement under the Equality Act 2010 Schedule 9, Part 1.

SCLC require to recruit a solicitor for the Govanhill Community Clinic. The role is to provide legal information and advice face to face in our Govanhill clinic. The diversity of the local population and the variety of cultures in Govanhill includes some religions and cultures where women would not, or do not feel comfortable, attending a one-on-one meeting with a man. The main demographic of people who use our clinic are ethnic minority women. Engagement and feedback from community members and partner organisations highlighted the need and preference for women to provide solicitor services in the clinic.

Schedule 9 (part 1) of the Equality Act 2010 provides that in certain circumstances it is lawful for an employer to apply a requirement to have a particular protected characteristic where, having regard to the nature or context of the work; there is an occupational requirement, and the application of the requirement is a proportionate means of achieving a legitimate aim.

SCLC believe that, for reasons stated above, the requirement to have a solicitor who is a woman is a genuine occupational requirement. Being a woman is therefore essential to the post and there is a legitimate aim for applying the requirement to have a woman-only post. For the same reasons, and in particular the direct legal advice and services the post holder will perform, the requirement is proportionate.

	Application process



Closing date is Friday 6th November 2026.
 
Please submit a CV and covering letter to enquiries@sclc.org.uk that is no more than two pages, stating how you meet the criteria and why you are interested in the role. 

Interviews will likely be held in mid-November 2026. We particularly encourage applications from disabled people and people from Black, Asian and minority ethnic backgrounds, as these groups are currently under-represented in the organisation. We welcome flexible working arrangements and happy to accommodate for caring responsibilities or any other reasons you may prefer flexible hours.  

If you are considering applying but have a few questions for us, get in touch here: enquiries@sclc.org.uk 
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